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COBE’s Inclusive Excellence Committee meets monthly to discuss issues of inclusivity specifically within 

the College of Business, but also throughout the University.  It is the responsibility of the members to 

disseminate ideas about inclusivity among other faculty members in COBE and also to students.  Specific 

actions and action plans come either from our committee or the University Inclusive Excellence 

Committee.  The committee is comprised of volunteers only.  Departments are not required to have a 

representative.  However, we are proud to have good attendance and representation.  This year, we 

decided to evaluate how our committee fits within the broader scope of COBE’s efforts for inclusive 

excellence (many of which have now been institutionalized and carried out by the Deans’ offices).   The 

following purpose was determined as a result of this discussion. 

1) Purpose of the Inclusive Excellence Committee 

a. The ongoing role of the committee was discussed. 

i. This committee is different than other college committees in that it 

focuses primarily on inclusivity (URM, LGBT, and women in COBE) 

b. Ideas about what the committee’s purpose/goals are: 

i. Look at data on minority students and women, interpret and distribute 

findings to the college; distill institutional data and track data specifically 

related to diversity 

ii. Evaluate our recruiting efforts 

iii. Possibly bringing in a speaker every Spring and also to better market the 

Diversity Forum to our students even when not sponsored by CoBE.    

 

This year the committee decided to subdivide and focus efforts around four main interest areas: 



 

a. Increasing and providing a better environment for Women in Business  
b. Fostering an Inclusive Culture  
c. Improve Recruitment and Retention of URM students.  
d. Data group to track progress within COBE. 

 

In addition, the committee stands ready to implement and disseminate action plans that come from the 

University Inclusive Excellence Group.  

 


